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Where:

HESS ( Houston Engineering
and Scientific Society)

5430 Westheimer@ Yorktown

When:

Thursday, April 27, 2006
6:00- 6:30 p.m. Social
6:30 - 7:30 p.m. Dinner
7:30-8:30p.m.

Cost:

$10.00 - IEEE Members with 48-
hour advance reservations.
$20.00 - non-members

$5.00 - students

Call (713) 207-IEEE to make
your reservations.

|EEE Houston Section
P.O. Box
460443

Hougton, Texas
77056-8014

The Chairman's M essage
Donald G. Dunn

The Chairman’s Message

ThelEEE Houston Section EXCOM islooking for
volunteersthat areinterested in attending the IEEE-USA
Career and Workforce Policy Committee May 2006
CareersWorkforce Congressiona “Fly-In” May 2-3in
Washington D.C. Last year Polo Gutierrez attended this
workshop and stated that he had the opportunity to visit
with many of the staff of several congressman and that the
overal exchangewasvery positive.

Other |IEEE eventsin March, Ransom Siler and
Justin M cCaskill —Houston Section Consultants Network Chair and Houston Section
Secretary attended the |EEE PACE (The Professiond Activities Committeesfor Engineers)
2006 L eadership Workshopin &. Louis, MO March 3-5. Ransom and Justin attended
many seminarson | EEE |leadership, programs and other assorted topics.

Inaddition, April aso bringsthe Region 5 Technical and Leadership Conference
whichwill bein SanAntonioApril 7-9. | haveadwaysfound thisconferenceto beavery
enjoyableexperienceand | expect thisyear to beno different. Thismeetingisagreat
opportunity tolearn and to network with other colleagues. | amlooking forward to meeting
asmany colleaguesfrom other Sectionsaspossibleaswell asRegion 5 Committeeleaders.
I will report to you theresults of the R5 Conferencein May.

Asareminder toal of you, the Houston Section will be manning abooth at the
Offshore Technology Conference (OTC) May 1 - 4, 2006 promoting |EEE. Wehavehad a
coupleof peoplevolunteer to hel p us man these boothsand promote | EEE. Thisisagreat
opportunity to meet engineersfrom other companiesand network. Westill need more
volunteers. If you areinterested in volunteering, contact one of your EXCOM members.
Asalways, the Executive Committee and I look forward to your feedback and comments.
If you have suggestionsand/or areinterested in becoming active within the section or alocal
society chapter, contact oneof us. Thel EEE isavolunteer organization and without the
active participation and feedback from you the members, the programs and content of the
|EEE would be reduced.

Donad G. Dunn
Houston Section Chair


http://www.ieee-houston.org
http://www.ieee-houston.org
http://www.ieee-houston.org
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Houston Section Meeting

Thursday, April 27, 2006

Topic: Technology for TransStar
The Port Authority and Houston’s new automated traffic signals

Speaker: Pat Bellamy is the Founding Partner of Houston InfoComm
Technology Initiative (HiT). Previously, Mr. Bellamy was Executive Direc-
tor and Founding Partner of the Houston Area Technology Advancement
Center (HATAC). He remains involved with HATAC as the Founding Part-
ner. Similarly, prior to his retirement, Mr. Bellamy was a Regional Vice
President and Executive Director with SBC and Southwestern Bell Tele-
phone Company (SWBT). He was responsible for Technical Sales, Support
and Planning within Southwestern Bell’s traditional five states (Missouri,
Oklahoma, Kansas, Arkansas and Texas). In addition, Mr. Bellamy was
responsible for technical certification and technology assurance within
SWBT.

Mr. Bellamy has been involved with information technology infrastruCture w—
deployment for over thirty years. In his various roles, Mr. Bellamy has
deployed a variety of “first” technologies in planning the St. Louis, Tulsa,
Houston, Paris, Chilean and other networks. Similarly, Mr. Bellamy was
involved in the technology coordination efforts for the Rendezvous Hous-
ton, Economic Summit and Republican National Convention efforts in the
Houston region. He also coordinated and created the Technology Theme
document for the Houston 2012 Olympics Project.

Among his other community involvement efforts, Mr. Bellamy is the
Founding Partner of the Houston Area Technology Advancement Center
(HATAC). Similarly, Mr. Bellamy has served as the Chairman of the Execu-
tive Board for the Gulf Coast Alliance for Minorities in Engineering. This
is a volunteer organization that advocates math and science within
middle schools. Its membership includes most large businesses in the
Gulf Coast area. He also serves on a number of advisory boards (includ-
ing the University of Houston College of Technology, Prairie View A&M
College of Engineering, Houston ISD Career and Technology Department,
Alief ISD Career and Technology Department, North Harris Montgomery
County College, Houston Community College and others).

Where HESS Building, 5430 Westheimer at Yorktown
Time: 6:00 - 6:30 PM Social - 6:30 - 7:30 PM Dinner - 7:30 - 8:30 PM
Presentations

Cost Dinner $15.00 for members who register 48 hours prior to the
event, $20.00 for members who do not register 48 hours prior to the
event and for non-members; $5.00 for students.

Volume 56, Number 8




3 ThePocket Scope

IEEE CONTINUING EDUCATION ON DEMAND

Name:
Company:
Mailing Address:

City/State:

Zip:
Email:
Telephone:

Fax: _
IEEE Membership Number:
Mail a copy of your completed registration form along with your check payable to
IEEE CED SEMINARS at the following address:
IEEE CED SEMINARS
PAT ROGERS
SOUTHWEST POWER /HUGHES SUPPLY CO.
425 BLUEBERRY STREET
HOUSTON, TX 77018
patricia.rogers@hughessupply.com

Registration receipts will be available upon request at the seminars.

For a cancellation refund, telephone Pat Rogers by the Friday before the seminar
at

Phone: 713.696.9922
Fax: 713.696.9983
Email: patricia.rogers@hughessupply.com

IEEE Continuing Education on Demand Completion Certificate with Continuing
Education Units (CEUSs) is provided after receipt of both nightly questionnaires
and seminar evaluation sheets.

Please direct seminar questions to Paul Barrett at 713.598.0790

Please check the IEEE Houston Section website for the latest schedule and
course information.

http://www.ieee-houston.org
IIEEE CONTINUING EDUCATION ON DEMAND

The purpose of IEEE Houston Section Continuing Education on Demand is to
provide modern practical industrial power application topics that supplement the
daily work activities of the practicing graduate electrical engineer.

The seminars are intended to stimulate further study and discussion for learning
continuance throughout the working career. Topics apply to heavy industries: oil
and gas, petro-chem, cogen, pulp and paper, etc.

Instructors are application engineers, manufacturing specialists and expert
consultants who provide a blend of diverse engineering perspectives.

The cost of each seminar is $70.00 for IEEE members. Non-members $140.00.
The check must be received the Friday before the seminar start date. “Pay
atthe door” is discouraged due to many “no-shows”. If you have a special situation
contact Paul Barrett (713) 598-0790. Signing up the week of the seminar does not
guarantee seminar presentation documents or meals.

The following 2005-2006 seminar schedule defines the topics, dates and times.
Acourse syllabus is available ON request. Minimum class size is
twenty for each seminar. Seating is limited and filled on
an as received basis. Presentation documents are pro-
vided. A buffet is served from 5:00PM-6:00PM.

Seminar location 2005 - 2006

Summit Electric
2929 McKinney
Houston, TX. 77003

2005-2006 REGISTRATION FORM

Seminar Title Code Date Amount
Grounding
Techniques, 402 Oct. 4/5 $
Industrial Power Sys
Electrical Safety in
the W orkplace 921 Oct. 18/19 $
API Motor Standards
Update 620 Nov. 1/ 2 $
Protective Relay 5
ABB Relays 315 Nov 15/16 $
HV Substations For
Industrial Applications 125 Feb.7/8 $
MV Cable
Considerations 130 Feb. 21/22 $
Thru 69kV
Protective Relaying
for Large Generators 306 Mar.7/8 $
IEC Standards for
Large Power 950 Mar. 21/22 $
Transformers
IEEE 1584 Arc Flash
Calculations 340 Apr. 475 $
Residual Bus Auto
Transfer Schemes 140 Apr. 18/19 $
Total Paid: $

Enter amount for each seminar:

$ 70.00
$140.00

IEEE member early signup:
Non-member registration:

Fall of 2005 IEEE Seminar Schedule

Grounding Techniques—Industrial Power Sys (402)
Jack Woodham, Jedson Engineering

Tony Locker, Post Glover Resistors

Oct. 4/5, 2005 6:00-8:50PM

Reviews and explores the four types of grounding for indus-

trial power systems 480 — 4160 V. [0.5 CEU]

Electrical Safety in the Workplace (921)
Danny Ligget, E.l. DuPont Co.
Oct. 18/19, 2005 6:00-8:50PM

A detailed focus is on electrical workplace safety coupled

with comprehensive safety training. [0.5 CEU]

APl Motor Standards Update (620)
David Rains, WEG & Doug Gehring, Siemens
Nov. 1/2, 2005 6:00-8:50PM

An overview of large motor design considerations for com-
pliance with latest APl 541and API 546. Review and compatri- Py

son of IEEE 841 and API 541.[0.5 CEU]

Protective Relay 5 — ABB Relays (315)
Robert Wilson, ABB
Nov. 15/16, 2005 6:00-8:50PM

Review of ABB protective relay design fundamentals and
special application considerations. [0.5 CEU]

. Spring of 2006 IEEE Seminar Schedule

HV Substations for Industrial Applications (125)
Allen Xi & Charles Pulay, Burns & McDonnell Engrs
Feb. 7/8, 2006 6:00-8:50PM

April 2006

&IEEE

IEEE
Houston
Section

2005-2006

Continuing
Education

On Demand

MV Cable Considerations thru 69 KV (130)
H.R. Stewart HRS Consulting

Feb. 21/22, 2006 6:00-8:50PM

Review of design application considerations relatec
to MV power cable projects. [0.5 CEU]

Protective Relaying for Large Generators (306
Wayne Hartman, GE Multilin

March 7/8, 2006 6:00-8:50PM

Reviews large generator design characteristics, ap:
plication problems and reliable protective schemes
[0.5 CEU]

IEC Standards for Large Power Transformers
(950)

Tom Malone & Martyn Hildreth. Areva T&D
March 21/22, 2006 6:00-8:50PM

Detailed review of current IEC standards related tc
large power transformers. [0.5 CEU]

IEEE 1584 Arc Flash Calculations (340)
Jim Bowen, Powell Electrical Manufacturing Co

Daleep Mohla, DCM Consulting

April. 4/5, 2005 6:00-8:50PM

A two part study focuses on NFPA 70E flash hazarc
analysis requirements and IEEE 1584 formulas to sat:
isfy 70E requirements. [0.5 CEU]

Residual Bus Auto Transfer Schemes (140)
Roy Cosse, Powell Electrical Systems Inc. &
Robert Spiewak, PolAmex Engineering

April 18/19, 2005 6:00-8:50PM

A focused review of the residual bus auto transfer
schemes, examples, why they work and do not work.

An overview of industrial substation design considerations,
layout, protection, grounding and controls. Testing and com-
missioning considerations. [0.5 CEU]

Traditional and modern applications. [0.5 CEU]
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Senior Members

Looking for Senior Member Nominations

READ THIS SECTION TO BECOME A SENIOR MEMBER IN THE
IEEE.

A goal of our Region is to sponsor as many Senior Members as possible and |
am asking your help. The IEEE criteria for Senior Member status is ten years of
professional practice including five years of significant performance, and refer-
ences. (See the nominator letter and application form for clarification on the
IEEE website.) If you know an IEEE member who qualifies for Senior Member-
ship, | would like you to nominate him or her by forwarding their nomination to
one of the Houston Section Excom members. If you qualify and are not a senior
member please reply to one of the Section Excom members. If your are retired
and have met the criteria at one time lets get you nominated. Section meetings
are the best networking tool to achieve Senior membership.

As an alternative process, you can direct the prospective Senior Member to
one of the Houston Section Excom Members. We have a list of several Fellows
and Senior Members which we can use for references. The Section will nomi-
nate all those qualified who provide a resume and significant performance vita.

Senior Membership in IEEE promotes the value of membership and enhances
the status of the member. The is an achievement award lets honor our deserv-
ing members.

| EEE-USA 2005 Annual Report

IEEE-USA IN ACTION: ORGANIZATION'S “2005 ANNUAL REPORT” ON
BUILDING CAREERS, SHAPING PUBLIC POLICY PUBLISHED ONLINE

Last year wasabanner year for |EEE-USA asit wasbuilding careersand shaping public policy.
U.S. IEEE membersand otherscan review online the Washington, D.C.-based organization's
efforts, asreported inits“2005Annual Report.”

These activities cover thegamut — from helping the U.S. Congressenact new energy legidation, to
proposing anew legal standard adopted by the U.S. Supreme Court; from introducing new career
publicationsand online courses, to supporting precollege math and scienceteachers; from promot-
ing engineering in national mediaoutlets, to helping shape TV newsspotson | EEE technologies.

Read IEEE-USA’'s"2005Annua Report” at http://www.ieeeusa.org/about/annua _report/2005. pdf

For moreinformationon | EEE-USA, visit http://www.ieeeusa.org
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Protective Relay Conference

59™ ANNUAL CONFERENCE FOR PROTECTIVE
RELAY ENGINEERS
Texas A&M University
College Station, Texas
April 4-6, 2006

The Planning Committee of the 59th Annual Conference for Protective Relay Engineers
invites you to attend the conference at Texas A&M University on April 4-6, 2006. The
Protective Relay Conference provides a forum for engineers to discuss protection
technology and related subjects. Both tutorial presentations on fundamental concepts
and papers on new technology are included. The program will include the following:

. New protection equipment descriptions

. Relay application ideas and new concepts

. Case studies and “horror stories” — when the relays worked and when they
didn’t

Registration Information:
Pre-Registration: $280 (begins Monday, January 9, 2006)
After Monday, March 6, 2006: $320

Manufacturers: For hospitality suites, please contact Lydia Godfrey at the
College Station Hilton and Conference Center at (979) 694-
4903.
Special offerings:
In conjunction with the 59" Annual Conference for Protective Relay Engineers special
pre-conference offerings are available Monday, April 3, 2006, including a tutorial, ethics
seminar, and manufacturers’ presentations. Please see the website for more details.

This conference offers Continuing Education Credits.
Website: http://lengineering.tamu.edu/prorelay/

For Registration: Ms. Sharon Loe
Conference Registration
238 WERC, 3128 TAMU
Texas A&M University
College Station, TX 77843-3128
Phone: (979) 845-7912
Fax: (979)458-1139
s-loe@tamu.edu

For Information: Dr. B. Don Russell
Regents Professor
Department of Electrical & Computer Engineering
Texas A&M University
College Station, TX 77843-3128
(979) 845-7912

Volume 56, Number 8
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|EEE USA News

**|EEE-USA IN THE NEWS** |EEE-USA H-1B Position Highlighted in Washington Post, NBC News Coverage
WASHINGTON (31 March 2006) — | EEE-USA's position on H-1B visaswas highlighted in a\Washington Post
articleand apieceon NBC TV thisweek. The organization was also named in aCNET News piece and an editorial
in“Computerworld” magazine.

|EEE-USA President Ralph W. Wyndrum Jr. was quoted in a Post article today on H-1B visas, “Most See Visa
Program as Severely Flawed.” He said, “ Those who are here on H-1B visas are being worked as indentured
servants.” It isavailable at

http://www.washi ngtonpost.com/wp-dyn/content/article/2006/03/30/A R2006033001968.html ?sub=AR

OnThursday night, IEEE-USA Vice President Ron Hiraappeared on “NBC Nightly Newswith Brian Williams’ and
said that hiring guest workers at alower cost “undercuts and undermines U.S. workers.” The transcript and
videofor “Immigrant braindrainin Silicon Valley” isaccessible at http://www.msnbc.msn.com/id/12085007/.

Also Friday, IEEE-USA wasincludedinaCNET Newsarticle, “H-1B visashit roadblock in Congress’:
http://news.zdnet.com/2100-3513 22-6056167.html 2tag=sas.email. The article covered a Thursday House hearing
inwhich IEEE-USA will submit astatement against expansion of the H-1B program.

IEEE-USA was also cited for its support of permanent immigration, as opposed to temporary visas, in an online
chat that Post reporter S. Mitra Kalita conducted Friday: ( http://www.washingtonpost.com/wp-dyn/content/
discussion/2006/03/30/D12006033001345.html ).

On Monday, Computerworld Editor in Chief Don Tennant praised | EEE-USA for the Innovation Instituteitis
starting thisyear. “H-1Being Professional” isavailable at —
http://www.computerworld.com/careertopi cs/careers/story/0,10801,109859,00.html

B B s

ChrisMcManes, Senior Public Relations Coordinator, |EEE-USA
1828 L Street N.W., Suite 1202, Washington, DC 20036-5104, USA
PHONE: + 1202 530-8356

E-MAIL: c.mcmanes@ieee.org WEB: http://www.ieeeusa.org

B B s

**|EEE-USAINACTION ** Senate Staffer Discusses | nnovation Legislation with IEEE-USA Research &
Development Policy Committee WASHINGTON (31 March 2006) — Jason Mulvihill, staff director for the
Senate's Subcommittee on Technology, Innovation, and Competitiveness, discussed innovation legislation with
the |EEE-USA Research & Development Policy Committee on Thursday.

Mulvihill worksclosely with Subcommittee Chair Sen. John Ensign (R-Nev.), who co-sponsored the National
Innovation Act of 2005 with Sen. Joseph Lieberman (D-Conn.) that | EEE-USA supports ( http://www.ieeeusa.org/
policy/POLICY/2005/121905.a5p).

Mulvihill also briefed the committee on the three Protecting America' s Competitive Edge (PACE) bills (PACE-
Energy, PA CE-Finance and PA CE-Education), which | EEE-USA a so supports (
http://www.ieeeusa.org/policy/policy/2006/022106.asp).

Mulvihill said that current fiscal realitiesmakeit unlikely that all theinnovation legidlativeinitiativeswill befully
funded in 2006. He did say, however, that he expects bills to be passed this year in three areas: basic research;
science and math education from kindergarten through graduate school; and innovation infrastructure.

The Subcommittee on Technology, Innovation, and Competitivenessis under the Senate Committee on Com-
merce, Science & Transportation. Go to http://commerce.senate.gov/ for moreinformation.

B

ChrisMcManes, Senior Public Relations Coordinator, |EEE-USA
1828 L Street N.W., Suite 1202, Washington, DC 20036-5104, USA
PHONE: + 1202 530-8356

E-MAIL: c.mcmanes@ieee.org WEB: http://www.ieeeusa.org
B
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|EEE USA News- Cont

U.S. Citizen Hurt by H-1B Program Testifiesbefore Congress

WASHINGTON (30 March 2006) — The H-1B visa program wasintended to give U.S. companies accessto
foreign workerswhen qualified U.S. citizens cannot be found. Salaries paid to foreign and domestic workers are
supposed to be at the market rate for a given occupation. For many, however, the reality isfar from the intent.

“There are thousands of unemployed Americans with the skills, drive and creativity needed to thrivein the
current marketplace,” said David Huber in written testimony submitted to the House Judiciary Committee
Subcommittee on Immigration, Border Security and Claims. “ Yet too many cannot find jobs because companies
areturning to H-1B workers as afirst choice, before even advertising open positions to American workers.”

Huber, who testified before the subcommittee today, isaformer lead network engineer for aNASA space
shuttle project who was hurt by the H-1B program twice. First, after being assured in early 2002 that he was
within
the salary range for experienced network technologists at Bank One (now JP Morgan Chase) in Chicago, he was
told that the job he was applying for actually paid $30,000 less per year. Meanwhile, around that time, Bank One
received permission from the Department of Labor to hire 33 H-1B workers, 14in Chicago, including for jobs
Huber was qualified to perform, according to histestimony.

“At about the sametime | was offered ajob for $30,000 less than market rates, Bank Onewastelling the U.S.
government that it couldn’t find qualified Americansto do the type of work | was already doing,” Huber
testified. Then, three months after being hired as anetwork consultant at Commonwealth Edison (Com Ed) in
2003, the company that provides electricity for most of the Chicago area, Huber was replaced by three non-U.S.
citizens. None of the three were employed by Com Ed, and two of the replacement workers came from ajob shop
in Houston. “In both instances— at Bank One and Com Ed — those hired were less qualified than | was,” HUDE! mu—
testified. “ They had less experience and had never managed a project before.” Huber’s experience is not unique.
Thousands of U.S. citizens have been replaced by H-1B visa holders, often at lower wages. Many have also had
to train their replacementsif they wanted to receive a severance package.

The administration’s Office of Management and Budget concluded in a 2005 report (http://
www.whitehouse.gov/omb/expectmore/detail. 10002378.2005.html) that the H-1B programis* vulnerableto fraud
or abuse.” The report recommended adding “an audit function or other anti-fraud protections,” and advocated
requiring “employersfiling H-1B applicationsto test the labor market to ensureno U.S. workersare available and
willing tofill the position.”

Go to http://judiciary.house.gov/oversight.aspx? D=229 for links to Huber’s testimony and that of the three
other witnesses. Rather than expanding the H-1B program, asthe Senate Judiciary Committee has recommended,
|EEE-USA believesthe permanent immigration of skilled scientists and engineersisbetter for our country’s
capacity to innovate and meet high-tech workforce demands. |EEE-USA also supportsthe H-1B reform legislation
( http://www.ieeeusa.org/communi cations/rel eases/2005/112105pr.asp) that Rep. Bill Pascrell (D-N.J.) introduced
last November.

|EEE-USA advancesthe public good and promotes the careers and public policy interests of more than 220,000
engineers, scientistsand allied professionalswho are U.S. members of the IEEE. IEEE-USA ispart of the | EEE, the
world'slargest technical professional society with 360,000 membersin 150 countries. For moreinformation, goto
http://www.ieeeusa.org.

Contact: ChrisMcManes

IEEE-USA Senior Public Relations Coordinator
Phone: + 1202 530-8356

E-Mail: c.mcmanes@ieee.org
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| EEE President M essage

Dear Colleague:

| havethedistinct pleasure of serving you asthe 2006 President of |EEE. Today | amwriting to ask
for your help and participation in the 2006 driveto hel p increase our membership.

Thefoundation and strength of the | EEE isastrong and growing base of members. |EEE doesnot
haveaprofessiona salesand marketing forcefor membership. Rather, we depend on word of
mouth to communi cate our organi zation and that meansyou. To continueto grow and build the
|EEE, we need your help. Here' swhat you can do.

Participatein the M ember-Get-A-Member program. Thisprogramisavailablewith incentivesfor
finding new members. You will get a$5.00 credit voucher for every member that you recruit. But the
real rewardismorethan acredit voucher. It'sastronger, better | EEE with enhanced connections
into industry and the community. These connectionshelp to build the | EEE Network that supports
our careersand the profession.

There aremany tangible benefits associated with membership: career and professiona devel opment

tools, discountson products and services (both technical and non-technica), the award-winning

Spectrum magazine, reduced conferenceregistration fees, multiple opportunitiesto NEtWOrk With the e —
leadersof thefield, accessto top technical information, an ever increasing number of continuing

education courses, and much more. Thelist continuesto grow each year. In 2005 welaunched a

members-only web portal, myl EEE. Thisporta putsall your membership benefitstogether in one,

eadly-accessibleplace.

In 2006 you will seethelaunch of IEEE.tv, which, through streaming video, can place conference
presentations, technical seminars, and other itemsof general interest directly onyour desktop. We

a so have plansto launch anew, online member directory to hel p our membersget intouch, and stay
intouchwith each other.

Withdl of that, | thank you for maintaining your membershipin | EEE thisyear and hopefully inthe
future. | also urgeyou to recommend |EEE to your colleaguesand co-workers. Pleasedirect your
colleaguesto http://www.ieee.org/join to becomeapart of the |EEE Network. Remind themthat if
they join between now and 15 August 2006, they canjoin for just one-half the normal duesrate.
Thisisyour organization. Help usto grow it and to keep it asvital and vibrant inthefuture asit has
beeninthepast. Thank you for your participationinthe 2006 Membership Drive.

Very truly yours,
Michae Lightner, Ph.D.
President and CEO
|IEEE
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|EEE Career Alert

|EEE CAREERALERT for 29 Mar 2006

Your weekly report on jobs, education, management, and the engineering workplace, fromthe
editorsof

| EEE Spectrum

|EEE CAREERALERT for 29 March 2006

Your weekly report on jobs, education, management, and the engineering workplace, fromthe
editorsof | EEE Spectrum

IN THISISSUE:

1. Teaching Engineering & Scienceto Schoolchildren: Why Not You?
2. Whereto Go With What You Know

3. IsHR meeting I T'sneeds?

4.Indiatsnew SiliconValley for IT?

ThelEEE Job Site, availableexclusively to | EEE members, can help you locate career opportuni-

tieseasily and confidentially. Just completeaprofileof your qualificationsand requirements, and ——
youlll be notified viaemail when asuitablejob becomesavailable. |EEE Job Sitewasnamed one of

thetop onlinerecruitment sitesby Weddl €' s Guide to Employment Web Sites. And top employers

know that | EEE membersarethemost qudified

el ectrotechnol ogy and information-technology professionasintheworld. Takeafew minutesto

register withthe |EEE Job Site and check out your career optionstoday! <http://www.ieee.org/

jobs>

1. Teaching Engineering & Scienceto Schoolchildren: Why Not You?

Most engineersand scientistswith advanced degreeswho are considering movinginto teaching
think purely intermsof higher education. But a Science M agazine special report takesalook at a
road |esstravel ed: teaching these subjectsto children. Articlesin the package report on waysto
make science more fun and accessible and new programsthat help mid-career professionalsmake
thetransition to the classroom. Read on at:

<http://sciencecareers.sciencemag.org/career_devel opment/previous_issues/art
icles’2006 03 24/scientists as schoolteachers feature index>

2. Whereto Go With What You Know

New Scientist hasjust published acareer guide comprising severa articlesreporting whichindus-
trieswill havethemost job openings, what skillsaremost in demand, and theregionsinwhichthe
jobswill appear. Thereiseven an articlethat tellsyou how to make some of your negativequalities
work for you in theworkplace. To download the guide, go to:

<http:/Amww.newscientistj obs.com/ing der/article.action?articleid=ingder16

4& focusld=uk>

3. IsHR meeting I T'sneeds?
Isyour companys human resources department trying to manage staffing intheinformation age
using methods devel oped for theindustrial age? Too many are, said technology leaderspolled at the
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recent 3Managing the Informati on Resource? program sponsored by ComputerWorld magazine. The
problemsmost often cited included thefail ureto update ever-changing job descriptionsso I T
managerscan hiretheright people, and the preciouslittle spent on grooming the next generation of
IT leaders. Read on at:

<http://www.computerworld.com/managementtopi c¥management/story/0,10801,1096

45,00.html ?SK C=careers-109645>

4.IndiatsNew SiliconValley for IT?

Thelndian state of Orissaisworking aggressively to makeitscapita city, Bhubaneswar, asoftware
development hotbed. On 28 March, the statelsI T department signed an agreement with MindTree
Consulting Pvt Ltd., which makes affordabl e bus nesstechnol ogy productsfor small companies, to
set up asoftware devel opment center on 30 acresin Bhubaneswarls|nfocity district. TCSand
Wipro, two of Indialslargest I T firms, have also acquired land in Infocity in recent months. Infosys
and Satyam, the other two membersof IndialsBig Four I T firms, have been theresincethemid-
nineties. For moreon Orissals| T development boom, see:

<http://mww.zdnetindia.com/news/bus ness/stories/135964.html >

ANNOUNCEMENT
| EEE Spectrum Hosts Online Career Forum

On 11 April 2006, | EEE Spectrumwill host its second online Career Accelerator Forum. It will
offer insight and advice on going on for an advanced degree, staying ahead inyour field, landing
your dream job, and even changing your career. Plus, thisinteractive event will alow you to ask
guestions of an expert pane — al from the convenience of your desktop. For moreinformation, as
well asalist of pandigts, visit

<http://www.spectrum.ieee.org/caf>

|EEE Career Alertispart of theWhat'sNew @I EEE email news service. For moreinformation on
subscribing to other What'sNew newd etters, visit <http://whatsnew.ieee.org/>

Copyright 2006 |IEEE Inc.

Volume 56, Number 8



http://www.computerworld.com/managementtopics/management/story/0,10801,109645,00.html?SKC=careers-109645
http://www.computerworld.com/managementtopics/management/story/0,10801,109645,00.html?SKC=careers-109645
http://www.zdnetindia.com/news/business/stories/135964.html
http://www.spectrum.ieee.org/caf
http://whatsnew.ieee.org/ 

11 ThePocket Scope April 2006

|EEE Career Alert

|IEEE CAREERALERT for 5Apr 2006

Your weekly report onjobs, education, management, and the engineering workplace, fromthe
editorsof

| EEE Spectrum

IN THISISSUE:

1. How to Stay Inthe Running for the Job You Want
2. New UK Initiative Seeks\WWomen In Engineering
3. EngineersArentt All Work and No Play

4. Beware the Guaranteed Job Scam

ANNOUNCEMENT

RaiseYour Sights

WEe' veraised our expectations— and our profile— with exciting new projects. You cantoo, at

SmithsAerospace wherewe engineer highly advanced products, componentsand systemsfor civil

and military aircraft worldwide. We seek candidatesto join usinavariety of areasincluding

avionicsand software engineering and project management Learn moreat <http:/ T
www.smithg obs.com>

1. How to Stay Inthe Running for the Job You Want

What knocksjob applicantsout of contention?A Chronicle of Higher Education article describes
how one academi c search committee picked acandidate out of 300 applicants. Among theearly
missteps made by a so-ranswere menti oning the 3fine graduate studentsat the university?whenthe
hiring department had no graduate students, and addressing cover letterswith3Dear Sir,2which
was seen asan indication that the person might not respect women as peersat themostly female
college. In-person meetingsfurther whittled down the group: during guest lectures, meetingswith
students, and dinner with faculty, aninability to admit mistakes or sometelling comment doomed
some candidates. For more on how to stay intherunning, read on at:
<http://chronicle.com/jobs/news/2006/04/2006040401c/careers.html>

2. New UK Initiative SeeksWomen in Engineering

InMarch, aninitiativewaslaunched inthe UK to encourage women to become engineers. Former
NASA engineer Mary Inman, who conducted research into thelack of female engineersinthe UK
fearsthat 3ademographi c time bomb isticking? because senior engineersare now retiring, and
without women the pool of availableworkersmay not belarge enough to meet demand. The
initiative comesinthewake of arecently released report from the UK*sWomen in Work Commis-
sionwhich recommended that girlsshould receive career

adviceonjobsthat are usually male dominated.

<http://Mmww.tel egraph.co.uk/money/main.jhtml 2xml=/money/2006/03/02/cnengin02.xml>

3. EngineersArentt All Work and No Play

Onereasonitisincreasingly difficult to get kidsto take up science and engineering isthe belief that
peoplein these professions never have any fun. But a Science Magazine article discussesthe after
work activitiesof
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technol ogists such asan observationd astrophysicist whoisinto hiking, rock climbing, and caving; a
molecular geneticist who hastaken up swing dancing; and aproduct engineer who playsinaloca
band. They all say

their hobbiesbring balanceto their livesand provideasocia outlet. Most agree with themusician,
who sayssit inspiresmeto do great work and guides methrough stressful situations.2 Read on at:
<http://sciencecareers.sciencemag.org/career_devel opment/previous issues/articles’2006 03 31/
the secret_passions of scientists>

4. Bewarethe Guaranteed Job Scam

Haveyou ever seen an ad from afirm promising that it can find you ajob with aguaranteed mini-

mum salary because of its3extensive network of exclusive contacts? that can giveyou 3accessto the

hidden job market??

Beware: itl'sprobably ascam. The State of New Jersey*s Division of Consumer Affairsisthelatest

government agency to uncover companiespreying on job seekerst desperation by demanding

thousands of dollarsin up-front feesfor servicesthat they never render. New Jersey!sAttorney

General discussed theprobleminaWall Street Journal article. Read on at:

<http://www.careerjourna .com/jobhunting/strategies’20060403-

capdll.html2gjpos=home_whatsnew_mgor> ——

ANNOUNCEMENT
| EEE Spectrum Hosts Online Career Forum

On 11 April 2006, | EEE Spectrumwill host its second online Career Accelerator Forum. It will
offer insght and advice on going on for an advanced degree, staying ahead inyour field, landing
your dream job, and even changing your career. Plus, thisinteractive event will alow you to ask
guestions of an expert panel — al from the convenience of your desktop. For moreinformation, as
wdl asalist of pandigts, vist

<http://www.spectrum.ieee.org/caf>

|EEE Career Alertispart of theWhat'sNew @I EEE email news service. For moreinformation on
subscribing to other What’sNew newd etters, visit <http://whatsnew.ieee.org/>

Copyright 2006 |IEEE Inc.
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