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Chair M essage-Cont.

Houston Section Meeting
Thursday, December 1, 2005

Topic:

EMPLOYMENT LAW: Everything* you wanted to know, but were afraid to ask. . .

This presentation will provide an overview of employment law — a short consciousness I ——
raising exercise — what are the basics and what steps can be taken to prevent employ-

ment litigation (and related costs) from happening. As many of the following thoughts that

can be touched within one hour will be reviewed:

« Do you find it difficult to navigate employee relations issues when you have an
engineering deadline to meet?

« With so many laws out there, would it be helpful to have some of the basics of
employment law in hand when you deal with others at work?

« How can you head off employment litigation and the related “black holes” of costs
and time loss?

e Bottom line: What's right? What’s wrong? What should I do?

Speaker: Andrea M. Johnson, a Houston employment litigator, will speak at the December
1, 2005, meeting on this always timely topic, addressing these and other employment
questions that you may have. She will powerpack an hour-long discussion and question
and answer session to help you address quickly and efficiently these sometimes thorny
issues and head off problems before they become expensive difficulties.

Al, as her friends know her, is a partner with Powers & Frost, L.L.P., and head of the firm’s
Employment and Commercial Litigation Section. Her diverse management-defense practice
includes representing Fortune 100 and 500 companies both here in Texas and in several
other states. She has tried employment cases in federal and state court and has worked
on cases of first impression and cases cited by the Texas Lawyer, including a listing in the
“Biggest Suits of Texas” (complete defense verdict in a case where $ 52 million was de-
manded). AJ also represents employers in binding arbitration and on appeal. A significant
part of Al’s work involves developing best practices employment strategies for employers
and assisting in company training for employees. She is a frequently invited speaker and
has published several articles

Where HESS Building, 5430 Westheimer at Yorktown Time: 6:00 - 6:30 PM Social - 6:30 -
7:30 PM Dinner - 7:30 - 8:30 PM Presentations Cost Dinner $15.00 for members who
register 48 hours prior to the event, $20.00 for members who do not register 48 hours prior
to the event and for non-members; $5.00 for students.
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IEEE CONTINUING EDUCATION ON DEMAND

Name:
Company:
Mailing Address:

City/State:

Zip:
Email:
Telephone:

Fax: _
IEEE Membership Number:
Mail a copy of your completed registration form along with your check payable to
IEEE CED SEMINARS at the following address:
IEEE CED SEMINARS
PAT ROGERS
SOUTHWEST POWER /HUGHES SUPPLY CO.
425 BLUEBERRY STREET
HOUSTON, TX 77018
patricia.rogers@hughessupply.com

Registration receipts will be available upon request at the seminars.

For a cancellation refund, telephone Pat Rogers by the Friday before the seminar
at

Phone: 713.696.9922
Fax: 713.696.9983
Email: patricia.rogers@hughessupply.com

IEEE Continuing Education on Demand Completion Certificate with Continuing
Education Units (CEUSs) is provided after receipt of both nightly questionnaires
and seminar evaluation sheets.

Please direct seminar questions to Paul Barrett at 713.598.0790

Please check the IEEE Houston Section website for the latest schedule and
course information.

http://www.ieee-houston.org
IIEEE CONTINUING EDUCATION ON DEMAND

The purpose of IEEE Houston Section Continuing Education on Demand is to
provide modern practical industrial power application topics that supplement the
daily work activities of the practicing graduate electrical engineer.

The seminars are intended to stimulate further study and discussion for learning
continuance throughout the working career. Topics apply to heavy industries: oil
and gas, petro-chem, cogen, pulp and paper, etc.

Instructors are application engineers, manufacturing specialists and expert
consultants who provide a blend of diverse engineering perspectives.

The cost of each seminar is $70.00 for IEEE members. Non-members $140.00.
The check must be received the Friday before the seminar start date. “Pay
atthe door” is discouraged due to many “no-shows”. If you have a special situation
contact Paul Barrett (713) 598-0790. Signing up the week of the seminar does not
guarantee seminar presentation documents or meals.

The following 2005-2006 seminar schedule defines the topics, dates and times.
Acourse syllabus is available ON request. Minimum class size is
twenty for each seminar. Seating is limited and filled on
an as received basis. Presentation documents are pro-
vided. A buffet is served from 5:00PM-6:00PM.

Seminar location 2005 - 2006

Summit Electric
2929 McKinney
Houston, TX. 77003

2005-2006 REGISTRATION FORM

Seminar Title Code Date Amount
Grounding
Techniques, 402 Oct. 4/5 $
Industrial Power Sys
Electrical Safety in
the W orkplace 921 Oct. 18/19 $
API Motor Standards
Update 620 Nov. 1/ 2 $
Protective Relay 5
ABB Relays 315 Nov 15/16 $
HV Substations For
Industrial Applications 125 Feb.7/8 $
MV Cable
Considerations 130 Feb. 21/22 $
Thru 69kV
Protective Relaying
for Large Generators 306 Mar.7/8 $
IEC Standards for
Large Power 950 Mar. 21/22 $
Transformers
IEEE 1584 Arc Flash
Calculations 340 Apr. 475 $
Residual Bus Auto
Transfer Schemes 140 Apr. 18/19 $
Total Paid: $

Enter amount for each seminar:

$ 70.00
$140.00

IEEE member early signup:
Non-member registration:

Fall of 2005 IEEE Seminar Schedule

Grounding Techniques—Industrial Power Sys (402)
Jack Woodham, Jedson Engineering

Tony Locker, Post Glover Resistors

Oct. 4/5, 2005 6:00-8:50PM

Reviews and explores the four types of grounding for indus-

trial power systems 480 — 4160 V. [0.5 CEU]

Electrical Safety in the Workplace (921)
Danny Ligget, E.l. DuPont Co.
Oct. 18/19, 2005 6:00-8:50PM

A detailed focus is on electrical workplace safety coupled

with comprehensive safety training. [0.5 CEU]

APl Motor Standards Update (620)
David Rains, WEG & Doug Gehring, Siemens
Nov. 1/2, 2005 6:00-8:50PM

An overview of large motor design considerations for com-
pliance with latest APl 541and API 546. Review and compatri- Py

son of IEEE 841 and API 541.[0.5 CEU]

Protective Relay 5 — ABB Relays (315)
Robert Wilson, ABB
Nov. 15/16, 2005 6:00-8:50PM

Review of ABB protective relay design fundamentals and
special application considerations. [0.5 CEU]

. Spring of 2006 IEEE Seminar Schedule

HV Substations for Industrial Applications (125)
Allen Xi & Charles Pulay, Burns & McDonnell Engrs
Feb. 7/8, 2006 6:00-8:50PM

December 2005

2005-2006

Continuing
Education

On Demand

MV Cable Considerations thru 69 KV (130)
H.R. Stewart HRS Consulting

Feb. 21/22, 2006 6:00-8:50PM

Review of design application considerations relatec
to MV power cable projects. [0.5 CEU]

Protective Relaying for Large Generators (306
Wayne Hartman, GE Multilin

March 7/8, 2006 6:00-8:50PM

Reviews large generator design characteristics, ap:
plication problems and reliable protective schemes
[0.5 CEU]

IEC Standards for Large Power Transformers
(950)

Tom Malone & Martyn Hildreth. Areva T&D
March 21/22, 2006 6:00-8:50PM

Detailed review of current IEC standards related tc
large power transformers. [0.5 CEU]

IEEE 1584 Arc Flash Calculations (340)
Jim Bowen, Powell Electrical Manufacturing Co

Daleep Mohla, DCM Consulting

April. 4/5, 2005 6:00-8:50PM

A two part study focuses on NFPA 70E flash hazarc
analysis requirements and IEEE 1584 formulas to sat:
isfy 70E requirements. [0.5 CEU]

Residual Bus Auto Transfer Schemes (140)
Roy Cosse, Powell Electrical Systems Inc. &
Robert Spiewak, PolAmex Engineering

April 18/19, 2005 6:00-8:50PM

A focused review of the residual bus auto transfer
schemes, examples, why they work and do not work.

An overview of industrial substation design considerations,
layout, protection, grounding and controls. Testing and com-
missioning considerations. [0.5 CEU]

Traditional and modern applications. [0.5 CEU]
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Senior Members

Looking for Senior Member Nominations

READ THIS SECTION TO BECOME A SENIOR MEMBER IN THE
IEEE.

A goal of our Region is to sponsor as many Senior Members as possible and |
am asking your help. The IEEE criteria for Senior Member status is ten years of
professional practice including five years of significant performance, and refer-
ences. (See the nominator letter and application form for clarification on the
IEEE website.) If you know an IEEE member who qualifies for Senior Member-
ship, | would like you to nominate him or her by forwarding their nomination to
one of the Houston Section Excom members. If you qualify and are not a senior
member please reply to one of the Section Excom members. If your are retired
and have met the criteria at one time lets get you nominated. Section meetings
are the best networking tool to achieve Senior membership.

As an alternative process, you can direct the prospective Senior Member to
one of the Houston Section Excom Members. We have a list of several Fellows
and Senior Members which we can use for references. The Section will nomi-
nate all those qualified who provide a resume and significant performance vita.

Senior Membership in IEEE promotes the value of membership and enhances
the status of the member. The is an achievement award lets honor our deserv-
ing members.

| EEE Houston Section Officer Nominations

EXECUTIVE OFFICERSNOMINATIONS FOR 2006

The following Houston Section members have been nominated by the Nomina-
tions Committee to serve as Executive Officers during the year 2006

Past Chairman - Scott Ballew

Chairman - Donald Dunn

Vice-Chairman - Polo Gutierrez

Secretary - Justin McCaskill

Director - Charles Benard

Treasurer - Gil Dolor

Be sure to attend the December 1, 2005, |EEE Houston Section Meeting to
participate in the election of the Officers. Nominations for these positions can
also be made from the floor that evening.

The members of the Nominations Committee were: Gil Dolor, Justo Benitez and
DwayneLowry.

Volume 56, Number 4
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TexasA& M Faculty Openings
Faculty Openings- Non Tenured

Texas A&M University: Visiting Faculty / Senior Lecturer posi-
tion in the Department of Electrical & Computer Engineering:
The Electrical & Computer Engineering Department at Texas
A&M University, College Station Campus, is seeking a full-time
faculty member in a Visiting Faculty (non-tenured) / Senior
Lecturer (non-tenured) position.

The primary responsibility will be teaching and coordination of
undergraduate senior design projects and serving as the coordi-
nator or department representative on interdisciplinary senior
design projects. Additional responsibilities from time to time
include seeking corporate project sponsorship, speakers for
weekly lectures and teaching ECE freshman and junior courses:
Introduction to Electrical & Computer Engineering; Electric cir-
cuit theory; Introduction to digital design, etc.

Requirements are a Ph.D. in ECE and a broad knowledge of the
electrical and computer engineering discipline, with experience
in electronic product development and management skills. In-
dustry experience is highly valued.

Applicants should send a complete resume, including names

and addresses of three references to:

Dr. Costas N. Georghiades

Department Head

Department of Electrical and Computer Engineering
Texas A&M University

TAMU 3128, College Station, TX, 77843-3128.

The deadline for applications is December 1, 2005, but the position will
remain open until filled. Texas A&M University is an equal opportunity/
affirmative action employer and actively seeks the candidacy of women and
minorities.

More information can be found at the following link.

http://www.ee.tamu.edu/Department/
DepFacultyOpeningsNonTenured.htm
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|EEE USA in Action Update

**|EEE-USA IN ACTION ** Wall Street Journal Rebuts Engineer Shortage Claims, IEEE-USA
Committee Chair Quoted

WASHINGTON (16 November 2005) — The Wall Street Journal today rebuts claims of a
shortage of U.S. engineers by saying that difficulty filling positionsis often caused by employersbeing
too choosy in the hiring process.

In “Behind Shortage of Engineers: Employers Grow More Choosy,” author Sharon Begley
writesthat “... companies often create the very shortages they decry by insisting on applicants who
meet every item on adetailed list of qualifications.”

Michael Teitelbaum, ademographer with New York’sAlfred P. Sloan Foundation, said, “No one
know who has looked at the data with an open mind has been able to find any sign of a current short-

age.”

Paul Kostek, chair of the IEEE-USA Career & Workforce Policy Committee said, “ Every few
years there is a spurt of panic that we won’t have enough engineersin five years. And | say to myself,
gee, I'll till be here.”

|EEE-USA staff contributed information to Ms. Begley, directed her to Teitelbaum and ar-
ranged the Kostek interview.

Wall Street Journal subscribers can accessthe article at http://online.wsj.com/article_print/
SB113210508287498432.html. Others can go to http://www.post-gazette.com/pg/05320/607304.stm.

ChrisMcManes, Senior Public Relations Coordinator, |EEE-USA ]
1828 L Street N.W., Suite 1202, Washington, DC 20036-5104, USA

PHONE: + 1 202 785 0017, ext. 8356

E-MAIL: c.mcmanes@ieee.org WEB: http://www.ieeeusa.org

|EEE USA News

NEWS from IEEE-USA, 1828 L Street, N.W., Suite 1202, Washington, D.C.
20036-5104
U.S.|IEEE Student Members Encouraged to Apply for IEEE-USA Mass Media Fellowships

WASHINGTON (4 November 2005) — IEEE-USA isfor the first time seeking two U.S.
| EEE student members to work as reporters, researchers and production assistants in newsrooms
across the country by serving a 10-week mass mediafellowship in the summer of 2006.

Administered by the AAASin Washington, D.C., mass mediafellows must have the ability to
explain complex scientific and engineering principlesin away the general public can understand. The
program hel ps strengthen connections between engineers and journalists, aswell asincrease public
understanding and awareness of science, engineering and technology.

Applicants must at least be asenior in college majoring in atechnical field, mathematics or
social sciences. Mass Media Fellows receive aweekly stipend of $450. Applications are due no later
than 15 January 2006. For more information and an application go to http://www.aaas.org/programs/
education/MassMedia/; or contact Stacey Pasco, at spasco@aaas.org, tel. +1 202 326 6441.

In 2005, AAAS Mass Media Fellows produced some 250 news stories on science and tech-
nology. Abby Vogel, a graduate student at the University of Maryland, served as IEEE-USA's 2005
Mass Media Fellow. Vogel worked for the Richmond (Va.) Times-Dispatch, and wrote articles on
\West Virginiawind farms and making shuttles safer. She also placed severa articles on the front page
of the paper. For more on |EEE-USA's participation in this program, go to http://www.ieeeusa.org/
communi cations/massmedia.asp

|IEEE-USA isan organizational unit of the |EEE. It was created in 1973 to advance the public good and promote
the careers and public policy interests of the more than 220,000 technology professionalswho are U.S. members
of the|EEE. The |EEE istheworld’slargest technical professional society.

For moreinformation, go to http://www.i eeeusa.org. Volume 56. Number 4
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| EEE Career Alert

|IEEE CAREER ALERT for 15 Nov 2005

Your weekly report on jobs, education, management, and the engineering work-
place, from the editors of IEEE Spectrum

IN THIS ISSUE:

1. The“l” In Team

2. Ready, Set, Negotiate

3. Do You Have to Go to Grow? Or Does It Pay to Stay?

4. Irish Government Shores Up Homegrown Software Research

1. The“l” inTeam

If you’' reamanager and no oneon your team seemsto be pulling their weight, you may want to
heed thelesson of a Science Magazinearticle. It describesthe situation of arespected scientist who
complained that hisresearch staff showed noinitiative. But afriend and colleagueredized that his
subordinates had simply becomeresigned to thefact that hewastrying to do their jobsfor them.
Instead of delegating tasks, beinginclusivein planning, and using hisexpertiseto help them become
better scientistsintheir ownright, he held thereinstightly. Theresult: hewasoverworked and his
subordinates had given up. Read on at: <http://sciencecareers.sciencemag.org/career_devel opment/
issug/articles’2005 11 11/lab_dynamics doing_everyone else s job/(parent)/13997>

2. Ready, Set, Negotiate

Justlikeinfootball, whereyour team’sstarting field position affectsits chances of scoring, your
starting salary makesabig differencein how much money youwill earn over your career. Ina
Chronicle.com article, two graduate career counsel orsat the University of Illinoisin Urbana-
Champaign chidejob seekersnot to be afraid of negotiation. Failureto do so could cost you
upward of

US $150,000 over your lifetime. Knowing that many job candidates operate out of fear, the career
counselorsdebunk severa myths about the hiring process and answer someimportant questions
about when to begin negotiating and how. They reassurejob seekersthat, “ Employersdon’'t with-
draw job offers because acandidate attemptsto negotiate. In fact, most employersexpect you to
negotiate.” Read on at: <http://chronicle.com/jobs/2005/11/2005110801¢.htm>

3. Do You Haveto Goto Grow? Or Does |t Pay to Stay?

Conventional wisdom saysthat themost highly valued I T professiona sarethosewho havegained a
broad base of knowledge from changing companiesfairly often. But inaComputer\World.com
article, Adam Kolawa, chief executive of California-based computer software vendor Parasoft,
challengesthat notion. Kolawacontendsthat it isthe most specialized devel operswho are most
valuable. He saysthat software devel operswho find anicheand stick with it will find that companies
prizetheir ability to stepin and make animmediate contribution with littletraining. They’ |l dsofind
that companies

arewillingto pay apremiumfor an easy transition.

What’smore, saysKolawa, by switching jobsfrequently, you may be sacrificing your long-term
development asatechnologist onthedtar of short-term pay increases. Read on at:
<http://www.computerworl d.com/careertopics/careers/story/

0,10801,106031,00.html ?SK C=careers-106031>

Volume 56, Number 4
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| EEE Career Alert-Cont.

4. Irish Government Shores Up Homegrown Software Research

Science Foundation Ireland hasreported that it will provide 11.7 million euros (US $13.7 million) to
support the newly-opened I rish Software Engineering Research Center, or ISERC. The center will
be

housed at the University of Limerick inwesternIreland. The center isintended to supply Ireland’s
software-dependant enterpriseswith skilled personnel and innovativeidess.

The center, which opened itsdoorson 1 November, will put researchersfromindustry and
academiatogether on projects seeking approachesto improving their software devel opment meth-
ods.

<http:/Aww.sliconrepublic.com/news/ news.nv2storyid=sngle5652>

ThelEEE Job Site, available exclusively to | EEE members, can help you locate career opportunities

easly and confidentialy. Just completeaprofileof your qualificationsand requirements, and you'l|

be natified viaemail when asuitablejob becomesavailable. IEEE Job Site was named one of the

top onlinerecruitment sitesby Weddl €' s Guide to Employment Web Sites. And top employers

know that

| EEE membersarethemost qualified e ectrotechnol ogy and information-technol ogy professionalSin ssssss—
theworld. Takeafew minutesto register with the | EEE Job Site and check out your career options

today! <http://www.ieee.org/jobs>

Manage Your Subscriptionto | EEE Career Alert IEEE Career Alert is prepared weekly by the
editors

of |EEE Spectrum, theflagship magazine of theInstitute of Electrical and ElectronicsEngineers,
read by morethan 360,000 peopleworldwide. You'll find |EEE Spectrum’shomepage at
<http://www.spectrum.ieee.org>

|EEE Career Alertispart of theWhat'sNew @I EEE email
newsservice. For moreinformation on subscribing to other
What'sNew newdetters, visit <http://whatsnew.ieee.org/>

Volume 56, Number 4
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|EEE USA EY E on Washington

Thelatest issue of EOW isnow availableon-line. For completetext and

links, pleasevisit: http://ieeeusa.com/poalicy/eyeonwashington/2005/05eow21.asp
Hihglightsindude:

Senate Clears Deficit Reduction Bill, ApprovesH-1B Visalncrease- 3NOV:

The Senate passed asweeping five year, $35 billion deficit reduction package, but itsfate
remains unclear asthe House preparesto open debate on avastly different $54 billion version.
Republican leadershopeto adjourn for the year at the end of November and arereluctant to
prolong the session to resol ve differences over budget detail sthat face no hard deadlinethisyear.

The Senatebill (S1932), approved on a52t0 47 vote, findsits savingsthrough cutsin
Medicare and Medicaid, farm aid program and student lender subsidies. It addsrevenuesby,
among other things, increasing pension insurance premiums, radio spectrum salesand empl oyment-
based visafees. Of specia interest to IEEE-USA members, the Senate bill boostsrevenuesby
raising the numbers of foreign professional swho can be admitted to work inthe United Stateson
certain employment-based visas. In any year in which theannual 65,000 H-1B capisreached, for
example, thebill will allow employersto petition for an additional 30,000 H-1B temporary visasin
exchangefor an extra$500 per visafee. The current 140,000 annua cap onimmigrant (legal
permanent resident) visasavailableto extra-ordinary ability professionals, advanced degree profes-
sionalsand baccal aureate degree professionalswould al so be boosted by up t0 90,000 visasayear ss—
with an extra$500 per visafee.

Multi-nationa corporationsthat wishto transfer foreign employeestowork temporarily in
the United Stateson L (Intra-company transfer) visaswill haveto pay an additiona $750fee. An
|EEE-USA backed amendment introduced by Senator Robert Byrd (D-WV) and supported by
Senator Jeff Sessions (R-AL) wasdefeated 84 to 14. The Byrd amendment would have substituted
asimpleHouse Judiciary Committee proposal calingfor a$l,500increasein L visafeesfor the
more complex EB/H-1B/ L visaproposal includedin S 1932 as passed by the Senate. If youwould
liketo read therecord of thefloor debate, pleasevisit our web site at
http://ieeeusa.com/policy/reports ByrdAmendment.pdf

L atest Draft of Telecom Bill GivesBellsMore of What They Want - The Bellsappear to be
getting what they want inthelatest draft of the House Energy and Commerce Committee'slegida
tion—circulated by the committee after they collected industry comments- aimed at updating
telecommunicationslawsfor thelnternet era

House Energy & Commerce Committee CitesAbusesin E-Rate Program, Vows Crack-
down House Recognized October asNationa Cyber Security AwarenessMonth Digital Switchover
Dateis Subject to Pop CultureasWel| as Political Wishes - Wariness, the Superbowl, indecisive-
ness, ... whatever ispreventingit, Congresscan't put it off forever. Ultimately, the House and Senate
must agree on aspecific datefor thedigital TV switchover.

House Passed Iran Nonproliferation Act To help U.S. Space Program Senate Bill Would
Create Venture Capital Program Under The SBA NSF Director Congratul ates 2005 Nobel Prize
Winners1f NASA Were Bound by Sarbanes-Oxley, CFO Would Not Certify theAgency’sFi-
nances- Accordingtoanew GAO report, NASA hasmadevery littleprogressinreformingits
troubled financia management system. NASA'sChief Financia Officer, Gwendolyn Sykes, tetified
beforeajoint hearing of the House Science Subcommittee on Space and Aeronautics, and the
Government Reform Subcommittee on Government Management, Finance, and Accountability, that
shewould not certify theagency’sfinancia statementsif shewere bound by Sarbanes-Oxley, the
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EYE on Washington-Cont

federa law that provides severe penatiesto private sector officiasfor financial misstatements.
USTR Report Says Japan’s Tech SectorsAre More Open - 2 NOV: The Office of the U.S. Trade
Representativeissued areport today saying that reformsin Japan continueto expand market access
for foreign U.S. firmsthat offer telecommuni cations services and e-commerce, and thereformsare
improving U.S.-Japanese cooperation onintellectual property rights, accordingtoa

new report.

2007 Congressiona & State Department Fellowships| EEE Student Members Encouraged
toApply for 2006 WISE Program - Next summer, the |EEE will sponsor three outstanding student
membersto participatein the 2006 Washington I nternshipsfor Studentsof Engineering (WISE)
Program. The select candidateswill spend nineweeksinWashington, D.C., learning how engineers
contributeto thelegidativethe decision-making process. For moreinformation, visit www.wise-
intern.org, or contact Sharon Richardson at s.richardson@ieee.org. The application deadlineis
December 16, 2005.

WISE Program Seeks Senior Science & Technology Public Policy Advisor to Engineering
Students (NineWeek Summer Position) - An outstanding individual capable of teaching and
mentoring engineering students on theinteracti on between engineering, technology, and public policy
issought to serve asAdvisor-In-Residence (AIR) for the 2006 WISE Program (Washington
Internshipsfor Students of Engineering). For moreinformation, pleasevisit: http:/Amwww.wise- —
intern.org/advisor.html View aPDF of theannouncement, here: hitp://mwww.wise-intern.org/FMR/
WISEAdvisor.pdf

Telecom Regulation Updates- TX, NJ, Ml Rhodeldand Action Plan Callsfor Improvementsin
Scienceand Math Education

LouisianaNegotiating For E-Voting System

New VirginiaE-Recycling Plant Will Add Jobsto theArea

Massachusetts L awmakers Concerned About Proposed |mplementation of I T Standards

What'sNew @ |EEE-USA's Eye on Washington highlightsimportant federd legidativeand regula-
tory developmentsthat affect U.S. engineersand their careers. In addition to thisbiweekly newd et-
ter, subscribersreceivelegidative bulletinsand action dertson | EEE-USA priority issues, including:
retirement security, employment benefits, research & devel opment funding, computersand informa-
tion policy, immigration reform, intellectual property protection and privacy of health/medical infor-
metion.

EDITOR: EricaWissolik, IEEE-USA, 1828 L Street, N.W., Suite 1202,

Washington, DC 20036-5104
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|EEE USA News

|EEE-USA Applauds Rep. Pascrell for Introducing H-1B Reform Legidation
WASHINGTON (21 November 2005) — | EEE-USA applauds Rep. Bill Pascrell (D-N.J.) for
introducing legidation that attemptsto correct someof the” seriousproblems’ intheH-1B tempo-

rary visaprogram.

Rep. Pascrel’shill, H.R. 43278, the" Defend the American Dream Act of 2005,” introduced on 17
November, isdesigned to provide greater workforce protectionsfor U.S. citizensand H-1B visa
holders. It would requiredl employers, not just so-called “ H- 1B-dependent companies,” to attest
to

good-faith effortsto actively recruit U.S. workersfor jobsemployersproposetofill with H-1B
workers. And it prohibitsthe outplacement (i.e., outsourcing, leasing or contracting) of H-1B
workersby H-1B employersto other companies.

“Inreport after report, government investigators have found seriouswesknessesand failingsinthe

H-1B program,” IEEE-USA President Gerard A. Alphonsesaid. “ Contrary to thelaw’sintent, the

program can be used tofill any job at amost any wage, and the vast majority of employersare not

required to recruit American workersfirst. IEEE-USA applauds Rep. Pascrell for drafting abill that

addressesthese serious problems.” —

Inevaluating the H-1B program for the FY 2006 budget cycle, thefederal Office of Management
and Budget found, “ The[current H-1B] statute waivesalabor market test, doesnot require submis-
sion of supporting documentation by employers, [and] limitsthe Department of Labor’sauthority to
review or

question [applications)... [,|eaving] the program vulnerableto fraud or abuse.” According to | EEE-
USA, Rep. Pascrell’shill will fix theseflawsand ensurethat the statute alignswith the intent of the

program.

Thebill also seeksto strengthen prevailing wage protectionsfor foreign workers because, asviewed
by IEEE-USA, the current protections areineffective and can be easily taken advantage of by
employersseeking to pay lower wagesthan they would pay to comparably skilled Americans. Rep.
Pascrell highlighted thebill at anews conference held earlier today (on 21 Nov.) in Paterson, N.J.
|EEE-USA advancesthe public good and promotesthe careersand public policy interests of the
morethan 220,000 engineers, scientistsand allied professionalswho are U.S. membersof the
|EEE. IEEE-USA ispart of the|EEE, theworld'slargest technical professiona society with
360,000 membersin 150 countries. For moreinformation, go to http://www.ieeeusa.org.

CONTACT: ChrisMcManes

|EEE-USA Senior Public Relations Coordinator
PHONE: + 1 202 530 8356

E-MAIL: c.mcmanes@ieee.org

CONTACT: Pender M. McCarter

|EEE-USA Communications& Public RelationsDirector
PHONE: +1 202 530 8353

E-MAIL: p.mccarter@ieee.org

Volume 56, Number 4




12 The Pocket Scope

December 2005

EXECUTIVECOMMITTEE

HOUSTON SECTION IEEE

OFFICERS
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713-978-3790
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281-721-3911

Shannon Quadros, Choice Condominiums, LLC., Director.

281-790-7907
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281-862-5533
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713-245-1487

Ernst Leiss, U of Houston, Computer.

713-743-3359
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713-743-8656
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Jeffrey Williams, U of Houston, Multi-Group Electronic

713-743-4455

H. Allen Xi, Burns & McDonnell Engrs, Power.

713-945-5923

Richard Baraniuk, Rice University, Signal Processing

713-285-5132

Dr. Christi K. Madsen, Texas A&M University, A.M.L.G. A&M
Joseph Cavallaro, Rice University, Circuits and Syst

979-845-9686
713-527-4719

Daniel Mittleman, Rice University, LEOS.

713-348-5452

COMMITTEE HEADS
P.J. Donner, Reliant Energy, Arrangements & Awards

713-945-7771

OPEN, Conference:

Ransom Siler, Private Consultant, Consultants Network

Paul Barrett, Double E Engineering, Continuing Education-Main Cc

Roy Cosse, Powell Electric, Continuing Education-Consultant.

713-290-1167

713-948-4019
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713-948-4019

Roy Cosse, Powell Electric, Continuing Education-Consultant.
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Kristin Morrow, Lyondell Chemicals, GOLD

281-862-5138

Open, Membership

John_Lucey, Reliant Energy HL&P, Offshore Tech, Conf.

713-945-5923

Polo Gutierrez, Tesco Corporation, PACE

281- 721-3911

Justo_Benitez, Foster Wheeler USA, Program:

713-587-3108

Dwayne C. Lowry, D.C. Lowry & Associates, Past-Chairman, Webmaster.

........................................ 281-565-2316

Donald G. Dunn, Publications and Advertising

281-862-5533

Open, Student Activities
Jimmy Salinas, SW Bell Telephone, Science Fair Coordinator.
Gilroy Dolor, Lyondell Chemicals, Scholarship.

FREEPORT SUBSECTION OFFICERS

Partha Ray, Dow Chemicals, Chairman
Jose Aquas, Dow Chemical, Vice Chair
Open, Secretary/Treasurer.

713-567-8095
281-862-5906

STUDENT BRANCH ADVISOR
Penrose Cofie, Prairie View A&M University.
Jim Young, Rice University.

Walter Daugherity, Texas A&M University (CS)
John Tyler, Jr., Texas A&M University (EE)
Rainer Fink, Texas A&M University (ET)
Pierre Catala, Texas A&M University (COM)
Shahryar Darayan, Texas Southern University.
Ovidiu Crisan, University of Houston (EE)
Heidar Malki, University of Houston (ET)

409-857-3923
713-348-4721
979-845-1308
979-845-7508
979-845-5966
979-845-4948
713-313-4224
713-743-4432
713-743-4075
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The Pocket Scope is published eight times a year (monthly, September to May, except December). It is distributed to
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